Usznalsesneruiavindasens

Faq ulguwiensuimsnineinsyanalsameuiariidesens Uszsnt oo

dielhdulunumss sy ghssdouimenmaiiou naeeso Wivswumiym‘uaua
UNATVBITVANT N.Alodeo WiysWNEui N1 Fendninasiuaz s msudmsnanstuslodia weleees
sms‘umsnﬂmuLqumsﬂggUﬂismma::smsmammm bo U (W.Albdbe - béwo) Waraonndniuns
Usstﬁu@mﬁisuLLazmmIUs'ﬂalumw"wLﬁumwawﬁwmumﬂ%’g (Integrity and Transparency
Assessent : [TA)

T,sqwmmamam&nwwammﬂu‘lamamsmmswswmnwﬂﬂa el fuuuamslunis
viImmingnsyaravedsimeuiaasies il Ae

. AIUNTINUNUAIFIAY (Human Resource Planning)

Anumsnuyaea HRD dudumsnauwusasnidauvedsmenuna Whithlun

wininassinsimuadnsfinds fre voansynsrsanssaige wvansURRail

.0 WUHLENTING 0 Yuay m-¢ Diftoldlunrsfmuasumisiisienig, wifneu
YNTUANINNUATENTNASTAEY DT09TUNITTRMUNUSRTIAIES Service Plan Sausauny
MU UUsEWAENSMans®i wo U (.M. bdbe - bEwo)

oo INYUWNUNTAIMUAMUNYITI519A1T, NENIUIITNIT waENTRIIUNTENSIS
mmsmqwﬂsséﬂLﬁ@lf?j‘lumsasimuﬂﬂalﬂﬁﬁaﬁwLmﬁa’lﬁt,ﬁmwaeiamsﬂﬁﬂ’ﬁmu

o.m IVuNUAINAIMTIYeId1519M1T UsedrUnusaidounisyseiduideusedy
YBUAENANYRITITWNITUsTANAS 9 A Ussavdenns, Ussiamiily

0.41UN15855% (Recruitment)

nusmsnuyana HRD mLuummmwwﬂﬂammﬁuanwmsﬁ MMuUA wazldenassau
inauaRilonsiavesesrng LmeamiUgummu

.o VIUALANTUNTATIITIIVNNS, WIS WA WNIUNTENT TSN
gtins IwaaﬂﬂaaaﬂuLquamwmaaﬂsumumswsmm FTE T,mjﬂ’1sza'iivnumsUs"mumumsmLuums
seiudanin Tunisassmymainsumauny wsalmﬂu"wmumsusmsmumﬂasvmuawulﬂ Tnefin5a1a
WUMSEsIMIIMAU (oniumsassmgnittdiasiseiv/senu)

blo Aflumsasslagizivanveny Wusssuuasiuddla sl

suaiwfg‘vwaaume"uuimaLUuﬂ1311514’13L‘LJu"LUmuuiamﬂmsmmimmmﬂaiumu

IR UAYNTENTIETIT0IEY

) Ussmasugne/sulou iidulumundninasivayisnms Tneunsusmsidulua
uT.me&Jmw‘%msmumﬂasvﬁué’wi’m WAYNIENTNEAETUEY

m) UsvmﬂsuamsﬂmLaaﬂL‘wamaLUuaﬂmwamnswmu/ﬁam‘u wazUseniasuadng
AnlienyAAa LwaLaaﬂaisu}uanmwmsnswmu/swmu Taguszniamaivledlsaneivia way
Usu‘mauwuﬂﬂmmwm‘mwaaamaLLaswamu



-

LSAIAIENTSUNITIUNSAS SN LLaaLﬁaﬂasimnﬁﬁmw%’mmmmsn Laguanuane
o

welamisadengnfinnuiainuauisa waziluruiaonndoiniunisia veemungy LLaJLouuww

Y

@)

_—

4

e

o/

mmulﬂmumﬂﬂuwaumLmsumsﬂmLaan

o FUNMIWAIL (Development)

ﬁummimuuma HRD mLuummmmuwwuwﬂmns Lmsaummwsamawmmﬂs
Lwamuummnsﬁuwaaqusm WA §inyy wazaussouy IﬂsﬂﬂjLﬂsawawmnuawmmams
WAUUIYARINg Lwalwmmsmmsunwsnwaﬂsawmma wazidumsianniaonndsstuusun e
WusHaveslsme v way L‘Uul'tJmuuiamamimmsmuuﬂﬂansmswmmsmaw LLu’mwmsUQumﬁau

n.6 a].,mu,a"mLuumsmuLmuwwumﬂmﬂsUsumU‘Lwaamﬂaaamumwmmu hay
mmmaqmi'lumswwuwmmmnﬂuaﬂﬂm wazidulumausun Adusimd Wusfaveslsaneruianay
Lﬂulﬂmuuiamamsusmimwﬂﬂamvwswmmsma‘u

n.o amm"uawamiwmmmmﬂsmusmmﬂa (Training and Development Roadmap)
Lwamunsaﬁlumswwmmmnﬂuumavmmua

on.n wwuﬁswmsauwmLwaanszﬁumsﬁwum%’wmnsqﬂﬂa wlglusguuauinmun
yAAa (Human Resource Development System : HRDS)

n.c a'ua‘%m‘lﬁqﬂmﬂi'ﬁwmmutmmmmuﬁwmiwaqﬂﬂa

L Vel a et v d ' v
o dnbiinsUsziduauionelavesypainsludefaiiiisentswann

& funsineld (Retention)

uuIniseuyaaa HRD flununagnsdunisuinisminensyana Sarindunig
ArmiTImTluaeY ununsassyaealumssiumiamisntsuis Uiudgsszuugudeyaynna
mwsuLmuwamsﬂgumwmsmaamswmmmanmwsummﬁjsuLuuwamsﬂgummmaqwumw
FIUNT ey wunawunss‘wsaammmwawwsuawﬁmw uazengesMEYAaINS IeliyAaINTIAaAI L
yusieesAng wuamansURURs

<o IvumiugusTIN 93uss50 Uiz Uetwdeiles duadutausssuengosnui
DT wazNeUINETAtNIYNTOU b 1o

«lo davindumeanuimmilumesnuudaioulussding

&m U%’uﬁ‘gﬁgwu%’a;&auﬂams'l,uisuvmsaumﬂw%’wmnsuﬂﬂa (Departmental
Personnelinformation System : DPIS) Wmé]’aqLﬂuﬂwﬁuuauﬁuaﬁaaejmua

<.« dianssuendondayiosi sndesnud AunnsTn MuLUUALANSTIN NoUIRETH
Uns uazdsdinidonseiudmin wun nsemsis 19u msdaidon drsmensnaiFeufisiu, weiy, audes
A51TUER, AULUU “AURAS SW.YNE89819”, Fuuuy “vindfiauyn”, fuuuu “vhaudeila”, duwuy

“PuEBuVuila Service mine” Welunsiaiuadismudnamiu HAWWIEWINYAINTAUBIAng

«.¢& wiuaianarlimnudiAeafuitowaznssnuite 1wy Tinulifuypannaifeaiu
Wouarn1ssnvive

<o mufubinisszidunanisufiRsienisvesynansiefasanaud auveu
outuusedi mindiyrainsieaiou Sewemnuidussnlinusuuarivunaue VS GITVOI T DRETTY
lngau



.
& mumslduszlevni(Utilization)

fiuuimsauyana HRD nausududssnidwming deedauile lumsuimsmineinsyana
pdalusyuu Luﬁaiﬁqﬂmnsﬁwﬁwaaman1s%’wsw*ﬁauaﬁwumsu’%mw%’wmﬂimﬂa FIWTAIUAY

Y q
3
a va v

nsfugua U URswmsedafiussans WU UReaT
o WTsiu iy vmoumnsmuunfléteiu vy mesradusssy Lidenyjua
5 AuRuAfY aualadedudnymufoRnusy,
ARavsena Il el Tty msuTned
&lo n135valnsAnidenyanaiiozidrfunisussifiunasuiiloudeds (1Aeu)
ishsshumisigetulumumisig q Wiinssiunssaufudms auulsvgvesimdn uagnsensig
asrsauguuazliyrannsasnsadisioyanissuatngldoshariniiontu

o Y v w
Al

f
Uouinly uavdevsiy minglatadudyuinsesia

®. fusTaAnisuazAmauwny

AuuInsauyama HRD wazunsdmiidesguaatannisansusslond dmeuuny
Wifuyaainsszndnemisufviey, indea n3onwYur U URndi UivReuegiadussuy
ﬁ'amsﬁ’uuﬂmﬂs lown nrsuguiine NIINTU IR wazndioenainsienis Tneilunmsufiaany
sudsuiieatostuypainsussinmsig 7 louA §1919m3, wihawsienis, mineunsensag WazgNIIg
Harsmmwumeay W avsatannsded Ao

.0 WM A USE R UYRIT NS

oo UnunslduansaiannisAmouuny aee, uay na.a.

o Mibimuiiuidmiiilm Tnonisuguiine waznslinuslaesunisidamag
fasusuiulimufidmihivguive fadudenuivatuansasatinising 9 ldun wsu.UseAudan,
&Y, NUY AVEN1SAN, AMBULNYU Res, .08, 18°

o.@ NMsguadvsaiatinisseninedusvnis Idud sufounsensenisadeingasnis
Pwdutaemidedostun w.abeve, e AT UUERNTENT1E515UAUT 85 cbor.om/a mmde
Asiufl oo AuEIBY b Fg mwa%’uL’Eu?ham%aLf‘j"aaéfuLm'Q‘Lﬁu%mﬁmﬁwmqmﬁlﬁ%’ummLﬁﬂma
nnslivinisansisage, nilsde dnInauddansznsieds1saguil as oboc.on/ beble 833yl
o& WAINIBY leol 1304 Lmeqmio’hLﬁumwa%“uﬁmhamﬁaLﬁaaﬁuLLﬁQ‘IﬁU‘%msmsﬁmqmﬁlﬁ%’u
ArudemeINsTuInsansTauge °uaae?wﬁ’mwuﬂé’ﬂm‘zwiwmmsmqm(aﬁuﬂ%’wq{lmj W.Alo¢ol)
e Batensaian

a

o.& NMsquadviatafinisndniseensivnis ldun Taseniseusudedudmadingomn

L 4

Y
v vd o a o oa v o Y a & v
TnatumslienuSesdvisatannmdanten waztnenslitennug, Asnssussnedlaansmd Yulgeony dusu
b.o Iﬂsﬂmia'ua'%uLﬁmﬁwﬁaanﬁwé’ﬂmauasgﬁuﬁuuwﬁwqumw Usednd
a o v ooa v oy o °
.00 159N “U33 On Tour” AnssuvhygySudadwihiivsysiion

.6 MInTsuneuiesivasAufuLUUANsTIY

- AUAAS SN.YNABI - UKV “TAvy”
- Yhidlauy - AULUY “gasn”
- IMumeiala - AUKUY “F0e7a7”

- AUV “Wolfieg”

v @ [ @

= ?1'\‘1Lﬁ%NﬁULLUUﬁQUixﬂ’JﬂiSYﬂU‘N‘WDﬂ, FTAULYAN LLATNITETNTN



o, AUNSERNET 9IRS

vImsninensyrrasgraiusssy finnsmiuguayaainstiufoRsunis egralusda
maammasuaswﬂmﬁiﬁu 35T LwamlﬂamiUgUmmmammmaam Uasna1nn1siniay
Usengdfiveu o il

.o IVuRUNTUeY Usrudsumvaiauasysengiiveu WaAUATUYRIIETIN
TumsufuRnuvesyranslsamenunaunises

oo ’waumuuzy*mﬂszwqmmuL{‘JuLLwasm“'“ Hatiulunnusssu 93u595u uazduadils
MiiladutyyiiReuednelusda Usernndemalsslonisiudon

[

o.n ’lvvmmﬂuuwmwawmammmﬁlmwﬂ‘u Uywedrndusssy idenufuansous

L Y o o

11 qualadsdutoyy I ftRnussdevite WAZUINTFIUDTLETIN

Y

Do

mu’lw nammmsmuuma 51EmumammnuumuuiamamnmqLwamau,ws
Iwmamumnﬂwmswsmmws wnﬂmaauﬂwﬂssmm

Jusemalymsulnesiiy

Usznel TUN el HBUNNTIAN N.Alodoe

G
(Wesdudy Banidng)
Aewnenslsamenuiavinassens



